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WHAI IS A FLEXIBLE SPENDING ACCOUNT?

A Flexible Spending Account (FSA) is a special account employees put money
into. This money is used for certain out-of-pocket health care costs.Taxes are
not paid on this money. This means there is a saving of an amount equal to the
taxes you would have paid on the money you set aside. Employers may make
contributions to employees FSA, but are not required to.

FLEXIBLE SPENDING ACCOUNT FACTS

FSAs are limited to $2,850 per year per employer. If an employee is married, their
spouse can put up to $2,850 in an FSA with their employer.

Employees can use funds in their FSA to pay for certain medical and dental expenses
for themselves, their spouse if they’re married, and their dependents.

Employees can spend FSA funds to pay deductibles and copayments,
but not for insurance premiums.

Employees can spend FSA funds on prescription medications, as
well as over-the-counter medicines with a doctor's prescription.
Reimbursements for insulin are allowed without a prescription.

FSAs may also be used to cover costs of medical equipment
like crutches, supplies like bandages, and diagnostic devices
like blood sugar test Kits.

CONTACT US:
www.cityonahillhealth.com  info@cityonahillhealth.com  (317)522-9966



